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Introduction

If you are reading this 
because you are about to 
welcome a new member to 
your family, congratulations! 

Our Key Commitments Eligibility If You Need More Help

Many things may change throughout the 
course of your working life and one of 
these is that you may become a parent. 
Whether you’re a first time parent or 
adding to your family, we want to support 
you during these important early months.

This Global Parental Leave policy reflects 
our commitment to creating a truly open 
and inclusive workplace by providing 
globally consistent minimum standards for 
all employees in all our locations.

Although we strive for consistency 
globally, there may be some variations 
from country to country to reflect local 
rules and practice. This policy should 
therefore be read together with the 
Parental Leave policy for your location.
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Our Key Commitments

This policy sets out our global minimum 
standards for the leave we will provide to 
all eligible new parents. We will ensure 
that all Burberry employees with more 
than 12 months continuous service who 
become parents after 1 April 2020 will be 
entitled to a minimum of:

-  18 week’s paid leave 
-  The option to return to work   
   with a 20% reduction in your 
   normal weekly hours for the 
   first four weeks after you 
   return to work, with no 
   reduction in salary or benefits.

For example, for a full-time employee working five days 
per week, they could choose to reduce their working 
week to four days for this period, or choose to reduce 
their hours for each working day (subject to operational 
requirements). 

During any period of leave you will be paid your normal 
base salary. Eligibility for bonus or commission will be 
dealt with according to the rules of the relevant plan.

These benefits are will only apply to increase benefits 
above local entitlements. If additional benefits are 
provided due to local rules or regulations, these will 
continue.
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Eligibility

Local policies will set out criteria for the 
period when leave can be taken. Different 
criteria may apply for eligibility for 
additional local benefits, and you should 
consult your local policy for details where 
this applies. If you are considering a 
permanent change to your working hours 
after your return to work, please refer 
to the flexible working policy for your 
location and speak to your line manager. 
Any permanent change to working hours 
is decided on an individual basis and 
is subject to the requirements of your 
business area.

Eligibility

Global Parental Leave Policy

Our Key Commitments If You Need More Help

To be eligible to receive benefits under 
this policy you must:
-  Be a Burberry employee with more 

than 12 months’ continuous service by 
the due date for your baby, and remain 
employed throughout the period of the 
leave;

-  Have responsibility for the care of the 
child; and 

-  Be the biological mother or father, 
adoptive parent, guardian or step parent 
of the child
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If You Need More Help

Global Parental Leave Policy

Our Key Commitments Eligibility

Please contact either your 
line manager or AskHR 
for further advice and 
information.

Monitoring & Review

This policy does not form part of any 
employee’s contract of employment, and 
Burberry is not bound by its contents. 
We reserve the right to amend any 
policies or procedures outlined within this 
policy as deemed appropriate (including, 
but not limited to, changes required to 
comply with local legal or regulatory 
requirements) and any decision to do so 
will be made entirely at our discretion. 
This policy will be reviewed periodically 
and may be amended at any time.
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Title

10Gender and ethnicity pay gap report 2023/2024


